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Abstract

The importance of using computers in human resource management
day by day "as a mediator' has increased Administratively, it helps workers
to accomplish their job tasks in a more efficient and effective manner
information in human resources management all tasks and activities related
to manpower management.According to the nature of the current and
future needs in the organization such as attracting, developing and training
it and motivate them,evaluatetheir performance, and organize their
relationship with other departments, and create coherence between them to
achieve goals organize efficiently and effectively. the research problem is
relying on paperwork to collect, process, store and retrieve information

related to human resources affairs.

The study aimed to create a computerized system for human resources,
using oracle apex, which helps to keep records of employee information
and adjustments, and to provide the information necessary to perform the
functions and activities of human resources management quickly, flexibly
and with less effort, with tipossibility of reducing the problems of data
inflation and routine errors . the applied descriptive approach was followed
to describe and clarify the reality of the human resources system in the
leave procedures, which helped reduce the handling of manual records and

daily transactions.
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