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Abstract

The research aimed to identify the impact of the performance
evaluation system on employees motivator

The researcher followed the descriptive and analytical method , the
researcher adopted questionnaire as a main tool for collecting data.
The study was applied to (DFI)

The most important finding were :

- There is a significant positive relationship between performance
evaluation system and motivation employees of (DFI)

- There is a positive relationship between performance evaluation
system and Effective performance of employees of (DFI)

The most important recommendation were :

- Work on effective performance appraisal system to identify the
strengths and weaknesses of employees

- The results of the annual performance evaluation should be the
main criterion when granting promotions and incentives

- Attention to the practical aspects of training courses in order to

improve the performance of employees
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