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Abstract

This study aimed to explaining the role of training of human resources
In achieving competitive advantage in the banking sector in the city of Port
Sudan. Where the study included four dimensions: ,on the job Training
outside of work, Training content, and methods of training.
And their impact in achieving the feature competitiveness. And based on
three main hypotheses focused on the impact and relationship training
achieving competitive advantage. The study methodology should be added
included of all employees of major banks and sub-working in the city of Port
Sudan, were selected convenience sample consisted of (50) employees.

The study has come up with the following result:
-An important and statistically significant relationship was founded

between training outside of work in achieving competitive advantage.
-The existence of significant effect and statistically significant
relationship between the training within the work and achieve a higher
level of competitive advantage.
-There is no impact the content of training in achieving competitive
advantage.
-The existence and impact of correlation and statistical significance
between the methods of training and achieve a higher level of
competitive advantage.
The study has reached some recommendations aiming at increasing
awareness corporations organizations with training and expansion in the use
of methods to provide an opportunity for workers to keep pace with

developments.
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