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Abstract

Learning Organization has become very important in business world today, while the organization
play a role of a new era that cauterized by the change and renewing in all sides, also the
competition rate is in creasing to establish improvement, erecting and seek basis to achieve the
balance inside the organization, that suspected it is the success full steps among the surrounded
environment.

For technology progress organization has gained chances to get a great deal of knowledge, which it
is necessary to utilize of it in an achieving goals. So creating and learning are two concepts can t be
separated of any success full organization.

According to this, study aimed to discover to some extends the existence of the suitable factors for
building Learning Organization.

Also searching the relation between the existence of the learning organization and between the
creativity in Sudani communication company, also to some extend the impress upon its ability in
administrating the creativity.

Is their a relation of statistic indicators between personal properties and appointment one for
managers ( age — sex — scientific qualification,

Years of experience in work) and the creativity administration in the society study.

The study society composed of all Sudani commune action company individuals in Port Sudan
city. Those whe are about (23) person, in different administration level. Data has been gathered
through schematically sheet has been evaluated for this aim that depending on scientific models,
where the (23) schematically sheet have been distributed. The result is (23) schematically sheet in
a rate of (100%), after analyzing the data, the study lead to the following results: -

It has been cleared from analyzing the study factors

( schematically sheet), there have been five basically factors for building Learning Organization
which the are ( Driving Factors, Finding the purpose, Questioning, Einpowering and Evaluating. The
results indicate that all these factors gained medium acceptable, so we can deduce that Learning
Organization in the study apply by medium level.

Also the results proved that there is a positive relation of statistic indicators among the Learning
Organization factors which they are (Driving Factors, Finding the purpose, Questioning, Einpowering
and Evaluating that) from a side and between the creative from other side.

hopefully to work in order to full fill the gaps between the searching accumulated and organized fact.
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