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Abstract

The study addressed the impact of work-turnover (W.T.)on the
functional performance. (F.P.)

The study aimed at the recent administrative methods to
mitigate the impacts of W.T. on the F.P. in addition to identify the
level of F.P.

The research adopted the descriptive analytical approach in
addition to the historical approach to track the study literature review.

The study reached to the following results :

— There is moral significant correlation between work turnover
and functional performance.

— There is moral significant correlation between work turnover
and the structural environment of work.
The study recommends the followings :

— The need to draw the attention of managers and heads of work
to reduce the use of work turnover among subordinates to
stimulate its negative impacts on the F.P..



— Work to create a stimulating regulatory environment capable to
removing psychology pressures caused by turnover of labor.

— The senior management should interest in the long service staffs
, and provide material and moral benefits to them to be an ideal
models to their new peers in order to reduce the phenomenon of

work turnover.
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