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Abstract

The study examined the effect of administrative control on job performance in
government institutions, applying it to Sudanese customs.

The study aimed to identify the administrative control systems in Sudanese customs
and how to apply them.

The researcher followed the descriptive and analytical approach in collecting and
analyzing study information to produce results and recommendations. The
researcher also followed the historical method by reviewing some previous studies.
She conducted the research to some of the most important results:

The control system followed in the Sudanese Customs helps in improving job
performance.

Sudanese Customs has an information system that helps in the administrative control
process.

The Sudanese Customs Authority personnel are responsive to the administrative
control system.

The researcher also reached recommendations, including:

The need to pay attention to the degree of control applied, taking into account the
employees ’satisfaction with the level of application of the degree of administrative

control.



Maintaining the quality of the Sudanese customs administrative control system by

reviewing these systems from time to time.
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