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Abstract

The research dealt with the role of administrative leadership in developing
organizational loyalty so that the study aimed to identify the leadership patterns
required to face the challenges of globalization , the study also aimed to identify
the study of the nature of the relationship between the pattern of butterflies and
the job satisfaction of the employees of the bright blue Nile bank ,to achieve the

research objectives, the researcher followed the approach .

The descriptive one, which aims to describe phenomena and event, determine
their characteristics , and the analytical approach to research variables and to prove

the validity of the hypotheses.
The study found a number of results , the most important of which are :-

1- The banks employees feel job satisfaction .
2- The employees willingness to exert effort and time in order to advance the
bank for the better.

Number of recommendations the most important of which are :-

1- The bright blue Nile bank must seek to attract qualified technical cadres and

expertise .



2- The management of the NILE BANK must strive the bright blue to adopt

modern and effective technologies that enable them to work efficiently .
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