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Abstract

The aim of the study was investigate the impact of the incentives, for the
performance of the employees of RED SEA UNIVERSITY and to identify the level

of performance among employees.
It aimed at the relation ships between incentives and the performance
improvement and the detetion of the difference. Using the statistical significant in
the sample response.
The sample was seleted by the statistical method consisting of 70 individuals.
The discriptire approach was selected to achieve the objectives of the study.
1/ Take care about the employee’s requirements and the financial as peats.
2/The employees upgrading should be according to the quality performance.
3/ Incentives should be celare between all employees.
The following recommendation was recomeded According to the above results.
1/ Apply incentive and rewards between employees.
2/ the qualification is the standard at the incentives and rewards.

3/ engaging employees at the decision making for the loyalty.
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