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Abstract

The study aimed at identify the role of the administrative leadership
features in developing the skills and efficiency of the leaders and how they
employ time management in the daily routine procedures, and to enhance
the knowledge with the administrative leadership features in the leader
and his ability to control the time and benefit from it in order to gain more
useful benefits to Sudan Custom.

The research followed the analytical descriptive method in addition to the
historical method to track the literature reviews which related to the
subject of the study, in addition to the case study.
The study reached to number of results, among the most important of
which are the following:

- There is a significant positive correlation between the administrative

leadership features and the commitment to perform tasks on a time
basis.3

- Leadership features are high at the upper and middle ranks of
customs officers

- Delegation one of the effective administrative leadership features
that may reflect the advantages of saving time.

Based on the above findings, the study recommends the following:
- Making use of the positive side of the administrative leadership

features on the one hand, organizational culture and time
management on the other hand.

- Police officers should maintain on the administrative leadership
features in order to enhance their ability to adapt and deal with the
business latest developments efficiently and effectively.

- Utilization of delegation periods and exploit it the optimal
exploitation in time management.
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