Oalalad) elal Ao cupait) i

e [ Jalad) dakaie @ Alla dulyo
22018 — 2016

llal) dlac)

d‘.ﬁﬁ:ﬁ\ 8)1) (..;A Dtialal) :\A.JA Jaid ?'ﬁ" ’ LiaSi duay

DSl a) )

OMagad) ¢ yaal) janl) daals

22019



T
Z/ ./
/i.'

=
/



It

A N Db A e s

el o % z))j‘;ﬁ/;g’\;/g_c:*:‘a §/>®B



LI

iyl

Gty
&9 &

S i



i) R

sl Codt Jo Wy oly 0Bally Sadly sty wadb ol ot b sad)
A g &) ko dnds & Le o e gu.é‘ r"“ﬁ

s oo Sl el @) AU ) dnelr 4] 30 5By 558 uj# pBT
¢ Sy ey Coddl 1da olf deus ) sl o U Jgose K2l

) o8 el b [ Ul ygSl

Gl Al ety ¢ 3l ilsliylg ager 59 doeazy Sl e Oy Juads )
ol ald) @ 8l J ol 1 Y aglally sl 4SS

Ol3gw JorLodt Aelad gl pull) dogull el b Lo [ieedd S0 358 auit LS
By pid) 3y1gh1 8130 W gt Jla/83kwilg ¢ malpdl pbe 3Ll AT zlagl [ dedly ¢
agb S8

Coedl 1da delby Aty Bt b avglal Deld) 2o [ Joldt 3l Sady  puisl

e J."S“ ‘,—,éﬁ st“ ‘:2 7\5’3 :}? a JgﬁJ\j & AAJF\}

S



aliical)
DY) e Capall ) Ayl cdang ¢ galalall olaf e capaill 5 e g dudall sda gl

Olalall ehal e apll 3l ) 2] cupill 8 5550 algal) A8 jmag canymill gkl
ahall g ¢ Jaludl daliie (8 Lan)sill el oL (g0 Jead Al GlEgaally JSUD e Cagdgllg
cMsee daladl adaiey cplalall olaf 5 upail) (pa Adlias) AN ld ADle aagi ¢ LA Cluca dl)
cMsee daladl Aalsiey Ll 5ol 5aLYg oyl Aeal G Ldlas) AN ) dDle a4
e Leliin¥) aglell Aalanyl aiall alstioals st dagl) meiad) o dufll el
Aa) @l ALl ) a8 Al meiall ) ddlia) ALan) aladinls SPSS elin Pls
Al & gungan
U bl ) daball cleass
G5 Loyl el ) Aadaiall i ¢ L lgd alalad) elaf Cpent o Jany Aadaialls cplalall Cusys
¢ dpilagll aslalialy daynl) gaball (o dediiall Jass ¢ lgad AAY) (5 Jaladg cibas
aaly @y dalud) daliie & cupnil] i) Jagadtl il
& Jand) el Capil 8y puim 1A liagilly Al st ¢ Dlel il e 3Ly
s Gyl malyll paiss i shal o 3S50 daall ¢ alaladl ol e 5 Al L Akl

A e Gayiial) Saaty copnll s JiS5 e



Abstract

This study addressed the issue of the impact of training on staff
performance, the study aimed at identifying the theoretical framework of
the training and detecting the factors affecting the training, in addition to
the analysis of the impact of training on staff performance and stands on
problems and obstacles that prevent the training programs in Sahel Sudan
Organization in Sudan (SOS), the study based on hypotheses which refer
to the significant statistical relation between training and Staff’s
performance, the significant statistical relation between training and
increasing of production efficiency at (SOS)

The study adopted a descriptive analytical approach using the Statistical
Package for Social Sciences through the SPSS program using the
questionnaire in addition to the historical approach in tracking the
literature reviews.

The study found the following results: Training workers at SOS Sahel
Sudan Organization in Sudan (SOS) raised the level of production
efficiency, The Training Policy at SOS, connects between training
programs and its regulations of personnel needs, the strategic planning for
training in SOS seemed very clear.

Based on the above results; the study recommends the following
recommendations, The need for on-job training in SOS, which has impact
on raising the level of performance , Working with a focus on a continuous
evaluation of the training programs, Drafting basics to ensure the
seriousness of training process, and provide awards to the trainees on it.
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