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Abstract

The objective of this study was to find out the effect of organizational loyalty
on

the performance of eorkers in the silos of the Agricultural Bank of port sudan
2015 using the descriptive analytical method .-during the period from 2011
The results of the study:

Loyalty enhances the sense of proud and belongings to the
institution.

The institution contributes to team spirit.

Employees feel the spiritual link with the institution.

The study recommendations:

Enhance the value of belonging or loyalty and ensure the application of these
values.

Focusing on human relations across different levels.
Focusing on internal and external training.

Focusing on social and cultural programs that lead linking the employees with
the organization.
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